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The Community Sector Council of Newfoundland and Labrador, in partnership with the
Government of Newfoundland and Labrador, Department of Jobs, Growth, and Rural
Development, delivered an employment and career and personal development project
for youth facing barriers to employment across the province. These results reflect the
impact of the program across the province in 2025.
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AMPLIFY’s reach extended across 76
communities, from the province’s largest
centres to some of its most rural and remote
regions. Over 66% of youth participants in 2025
came from communities of under 5,000 people!
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Interview skills, labour market information,
first aid, cultural diversity, and more!
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Volunteering benefits, practicing
mindfulness, confidence in the workplace,
and resume writing skills.
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entrepreneurship, and public speaking.
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Working, Learning, GrowingWorking, Learning, Growing
AMPLIFY
MOMENTS

“Just getting to come back to the
centre was the highlight. I love the
staff and families so much, it
honestly feels like I've found where I
belong ... I really don't want to leave
but I know I'm definitely coming back
ASAP!”

“Knowing that I was able to handle
situations correctly, being able to aid
families in times of need… My
confidence has increased – a lot,
actually!

“I’ve always loved the arts, but this
helped me appreciate the amount of
work that goes into creating different
pieces. My experience here was
inspiring.”
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“Based on our observations and their
feedback, the youth gained hands-on
exposure to real workplace
responsibilities, developed new skills,
and built confidence in a
professional setting.”

“For the organization, AMPLIFY
allowed for more work to be
completed and better morale around
the office. For those that have issues
finding additional work or are unsure
what to do with their future, this
program and the time with us allows
them to gain hours and experience
that can help them potentially find
additional work or maybe help them
figure out what schooling they wish
to do afterwards.”
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